THE JOHNS HOPKINS UNIVERSITY
VICE PROVOST FOR ADMISSIONS AND FINANCIAL AID

The Johns Hopkins University announces its search for an inaugural vice provost for
admissions and financial aid. This is a new position, reflecting Johns Hopkins” deep
commitment to the undergraduate experience. Reporting to the provost and serving as a
member of the provost’s leadership team, the vice provost is responsible for all aspects of the
undergraduate recruitment, admissions and financial aid processes for Hopkins’ two
undergraduate schools, the Krieger School of Arts and Sciences and the Whiting School of
Engineering. The new vice provost will serve in close collaboration with the president, the
provost, deans, vice provost for student affairs, faculty, and other senior leaders to attract and
enroll students of the highest academic quality.

The vice provost for admissions and financial aid will sustain and improve upon the
university’s recent admissions trajectory, with the mandate to seek continuous improvements in
all facets of admissions and financial aid. In particular, President Ron Daniels has set a goal of
achieving a sustained need blind admissions process that underscores the university’s strong
commitment to access and diversity. The vice provost will play a critical leadership role in
planning for and achieving this status—working closely with senior leadership to develop
competitive packaging strategies.

The new vice provost will be a seasoned professional who will bring exceptional strategic,
quantitative and analytic skills, with a demonstrated record of successfully leading an
admissions and/or financial aid office. S/he should bring vision, optimism, constant
communication, and energy to the overall strategic positioning of the university, leading the
university in best navigating the increasingly competitive higher education student
marketplace.

This search will be conducted with the utmost respect for confidentiality. The search is
currently underway and will continue until the position is filled. Interested individuals should
provide a letter describing their interest in and qualifications for the position and a resume.

Please submit nominations and expressions of interest, in confidence, to the consultants
supporting The Johns Hopkins University in this search, Robin Mamlet and Amy Crutchfield, at
JHUadmfinaid@wittkieffer.com. Confidential inquiries and questions concerning this search
may be directed to Robin Mamlet or Amy Crutchfield through the office of Kelly Torres at (630)
575-6118.

Johns Hopkins is an equal opportunity/affirmative action employer committed to recruiting, supporting,
and fostering a diverse community of outstanding faculty, staff, and students.
All applicants who share this goal are encouraged to apply.
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